ABBEY GLASS

Human Rights Policy

Purpose

At Abbey Glass (Cardiff) Limited, we are committed to upholding and respecting human rights
in all our activities. This policy outlines our commitment to promoting and protecting human
rights within our organisation and among our stakeholders.

Scope

This policy applies to all employees, contractors, partners, suppliers, customers, and any other
individuals or entities associated with Abbey Glass (Cardiff) Limited.

Principles

Non-Discrimination: We treat all individuals fairly and equally, regardless of their race, colour,
religion, gender, sexual orientation, disability, age, or any other protected characteristic.
Indigenous Peoples' Rights: We respect the rights, cultures, traditions, and lands of Indigenous
peoples, and we commit to ensuring our operations do not negatively impact their
communities.

Freedom of Association and Collective Bargaining: We respect the right of employees to join
or form trade unions and engage in collective bargaining Guiding Principles on Business and
Human Rights (Ruggie Principles): We are committed to the UNGPs framework of Protect,
Respect, and Remedy, ensuring we prevent, mitigate, and address human rights impacts
connected to our operations.

Child Labour and Forced Labour; We prohibit the use of child labour and forced labour in any
form within our organisation and supply chain.

Health and Safety: We provide a safe and healthy working environment for all employees and
visitors,

Privacy and Data Protection: We handle personal data in accordance with applicable privacy
laws and regulations (such as the UK Data Protection Act 2018).

Environmental Responsibility: We consider the impact of our operations on the environment
and strive to minimize any adverse effects.

Community Engagement: We engage with local communities and respect their rights and
interests.

Responsibilities

Management: Senior management is responsible for implementing and monitoring this policy.
Employees: All employees are expected to comply with this policy and report any viclations.
Reporting Violations

If you believe there has been a violation of this policy, please report it to Helen Smallman,
Head of Business Management, or email Compliance@abbeyglassuk.com.
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Review and Updates

We will periodically review and update this policy to ensure its effectiveness and alignment
with evolving human rights standards.

Local UK Law

We commit to following all relevant UK legislation, including the Human Rights Act 1998. This
Act incorporates the European Convention on Human Rights (ECHR) into domestic British
law. Our policies and practices are designed to uphold these rights while respecting local legal
requirements.
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Angela Worgan
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